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INTRODUCTION 
The 2023-2024 school year was another very successful year in our school division! We are so proud of our staff 
and students for their successes inside and outside of the classroom!  
 

We have gone through a full year of our new student support system and have seen a lot of growth and change 
with the new system delivery. Implementing the collaborative response model and working with all our division 
administrators and school learning support teachers has given us the opportunity to learn and develop new 
ways of supporting our division students.  
 

We will be taking the Annual Education Results Report (AERR) information to inform our 4-year plan this year 
once again. While we continue to put emphasis on the AERR results to inform our decision making, we also 
continue to put a lot of time and effort into communicating with our stakeholders and receiving their feedback. 
As a board, we continue to take that feedback, results from the AERR as well as our core values as a Catholic 
school division and focus on our strategic priorities: Catholicity, Health and Wellness, Quality Teaching and 
Learning as well as the building of Holy Trinity Academy - our new division school and theatre. 
 

Health and wellness, for both students and staff, is of paramount importance. Our faith, and our commitment 
to our students and staff will serve us well in addressing the wellness needs of all. 
 

MESSAGE FROM THE BOARD CHAIR 
I am privileged and humbled to serve as the chairperson of the Medicine Hat Catholic Board of Education. Our 
school division is committed to meeting the needs of all students through quality teaching and learning.  
 

Focusing on spiritual, mental and physical health and wellness are priorities of Medicine Hat Catholic. Catholic 
faith and values are present in our hallways, in our classrooms and nurture our students by permeating these 
gospel values in every aspect of curricular and extra-curricular areas of our schools.  
 

The Board of Trustees is very proud of the work that is accomplished each and every day in our schools. This is 
a tribute to God always, and to the amazing team He has assembled who guide and facilitate the learning of 
our students from ELP to Grade 12. Those who work in Catholic Education are called to a vocation and that is 
seen in the results each and every year.  
 

On behalf of the Board of Trustees I welcome you to our faith community, one committed to excellence, where 
each child is valued and loved in a safe and caring environment led by the Holy Spirit.   

 

 

 

Ms. Kathy Glasgo  
Board Chair 
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ACCOUNTABILITY STATEMENT 
The Annual Education Results Report for Medicine Hat Catholic Board of Education for the 2023-2024 school 
year was prepared under the direction of the Board of Trustees in accordance with the responsibilities under 
the Education Act and the Sustainable Fiscal Planning and Reporting Act. The Board is committed to using the 
results in this report, to the best of its abilities, to improve outcomes for students and to ensure that all 
students in the school authority can acquire the knowledge, skills and attitudes they need to be successful and 
contributing members of society.  
 

The Annual Education Results Report for 2023-2024 was approved by the Board on November 26, 2024. 
 
 
 
       
 
__________________________________________________________________________                     ____________________________________________________________________________________ 
 

 
Ms. Kathy Glasgo           Dr. Dwayne Zarichny               
Board Chair            Superintendent of Schools 
 

ABOUT 
Medicine Hat Catholic Board of Education is a 
publicly funded school division with just under 
3000 students in 9 schools: 6 elementary 
schools, 2 junior high schools and 1 high school. 
 

Medicine Hat is located in Southeastern Alberta 
and is known as a community of choice. Also 
known as the sunniest city in Canada, Medicine 
Hat offers a low cost of living, many amenities 
and is an ideal place to raise a family.   
 

Our division ensures the integrity and 
enhancement of Catholic education. We are a faith-based community that strives to inspire and prepare our 
students to pray, to learn, to work, to live fully and serve God in one another. Our schools are immersed in 
faith, offering liturgies, masses, and many celebrations throughout the school year including "Faith 
Development Days" that enrich the lives of students, our families and our staff. 
 

Our division offers quality Catholic education with a focus on academic achievement and success for all 
students in a safe and caring environment. 
 

We offer strong core academic programming, diverse and inclusive fine arts programming, French immersion, 
comprehensive co-curricular programming and academy programming in fine arts and sports.  
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DEMOGRAPHICS 
• Enrolment 2969 students ELP – Grade 12  

 

• 155.47 Full Time Equivalent (FTE) Certificated 
Teaching Staff 
 

• 143.08 Full Time Equivalent (FTE) Support Staff 
 

• 9 Schools 
o 4 Elementary Schools: ELP - Grade 6 

 

o 1 Elementary School: ELP - Grade 5 
 

o 1 Dual-Track English/French Immersion 
Elementary School: ELP - Grade 6 

 

o 1 Middle School Dual-Track English/French Immersion with Fine Arts Academy: Grades 7 – 9 
 

o 1 Middle School with Sports Academy: Grades 6 – 9 
 

o 1 High School Dual Track- English/French Immersion: Grades 10 – 12 
 

• 104 of our students’ study English as an Additional Language (EAL) 
 

• 224 First Nations, Métis and Inuit student population (FNMI) 
 

• 50 International students 
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ANNUAL EDUCATION RESULTS SUMMARY 
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Overall, we are very pleased with our 2023-
2024 annual education report results. We 
have “maintained” in most categories and 
generally have “very high” and “high” ratings. 
There are four categories which we did see a 
decline: student learning engagement 
(84.2%), citizenship (82.5%), education 
quality (90.3%) and welcoming, caring, 
respectful and safe learning environment 
(87%). In all these categories we still have 
marks over 82% which is still very high. Most 
declines were by a very small margin (less 
than 1%). We are significantly higher than the Alberta average in 11 out of 14 categories, which is something 
our division is very proud of.  
 

STUDENT GROWTH AND ACHIEVEMENT 
 

Student Learning Engagement – Measure Details 

 
 

Our student learning engagement has dropped by 4% this year and parent engagement has dropped by 3%. 
Our teacher engagement has risen by 4% after a decline last year. These ratings seem to ebb and flow 
depending on the year and the portion of the population taking the survey. We look at 3 year trends in this 
area to make decisions around engaged learning. None of the categories currently have a steady decline the 
past 3 years.  
 
Citizenship – Measure Details 

 

All three areas: parent, student and teacher declined this year although the teaching and parent categories 
were quite minimal. We will be looking at this area of citizenship as a division to place a focus on it in the 
upcoming year. Engagement with our administrators to see how we can better engage and encourage our 
students to act as positive citizens will be a priority for 2024-2025.  
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High School Completion Rate – Measure Details 

 
 

Monsignor McCoy High School does an incredible job working with our students ensuring they have success in 
completing their high school education. With a renewed focus on supporting students, as well as innovative 
ways to continue learning, the completion rates demonstrate the success of our work. We recognize that each 
student’s path is unique, and we are excited that we are able to continually improve upon our support and 
therefore student success. 
 
Provincial Achievement Test (PAT) Results – Grade 6 PAT By Number Enrolled Measure History 

 
 

 
The percentage of our grade 6 students 
reaching the “acceptable standard” for 
provincial achievement tests (PAT) is 
5.1% higher than the Alberta average. We 
are on par with the province for 
“standard of excellence” in PAT results 
which is a high rating. Our elementary 
schools have done an excellent job 
preparing our grade 6 students for these 
provincial achievement tests.   
 
 
Provincial Achievement Test (PAT) Results – Grade 9 PAT By Number Enrolled Measure History 

 
 

The percentage of our grade 9 students reaching the “acceptable standard” for provincial achievement tests is 
16.5% higher than the Alberta average. We are just below the Alberta average (0.9%) for students reaching a 
“standard of excellence”. This reinforces the quality of education provided in our junior high schools and the 
excellent job our teachers do to get students ready for these exams. 
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Provincial Achievement Test Results – Measure Details 
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PAT Results Course by Course Summary by Enrolled with Measure Evaluation 

 

Measure Evaluation Reference – Achievement Evaluation 

 

All of our schools achieved very good results across the board for provincial achievement tests in 2023-2024. 
The highlight of the results are our excellent scores in Science 9 (both acceptable standard and standard of 
excellence). We are proud of our science 9 students and teachers for their exceptional work! 
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Other areas to highlight are science 6, social studies 6, English language arts 9, and social studies 9. In each of 
these categories our division outperformed the provincial average and received a rating of “high”.  
 

Areas of concern are French language arts grade 6 and grade 9. Due to the low number of French immersion 
students writing these exams one or two students can greatly change the outcome. That being said, we are 
putting a great emphasis on our French immersion program for 2024-2025 and have established working 
groups for all French immersion teachers alongside our Curriculum Director. Working together these teachers 
are creating a continuum of practices to help develop and grow our French immersion students.  
 

Our other area of concern is declining marks across our Knowledge and Employability (K&E) classes (English 
language arts, math, science and social studies). Although, we are still above provincial average for acceptable 
standard in all of these courses which is very positive. Our division will keep an eye on a trend for these marks 
over the next few years to ensure there is not a steady decline. We will also ask our administrators to work 
with our K&E teachers to ensure supports are in place for these students so we can see an improvement in the 
2024-2025 results.   
 

Overall, our division outperformed the province in 15 out of 24 categories for PAT’s. We are very proud of our 
students and their hard work!  
 
Diploma Examination Results – By Students Writing Measure History 

 

This category has been trending upward the last few years with an acceptable result.  
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Diploma Examination Results – Measure Details 

 

 
  



 
12 

 
 

 
12 

Diploma Examination Results Course by Course Summary with Measure Evaluation 

 

 
 

Measure Evaluation Reference – Achievement Evaluation 

 
The division diploma exam results were overall very positive. We scored “high” or “intermediate” in 10 out of 
14 categories. Of significant note is the “high” achievement in acceptable standard and “very high” 
achievement in standard of excellence for physics 30. We also improved significantly in acceptable standard for 
English language arts 30-2.  
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The areas of concern are English language arts 30-1 and Chemistry 30 standard of excellence. “acceptable 
standard” With respect to the areas in which our students scored lower than the provincial average, we will 
further focus on exam preparation and targeted learning opportunities in the 2024-2025 school year. 
 

Improvement Table 

 
 
Overall Evaluation Table 

 
 
Education Quality – Measure Details 

 

Our education quality continues to score “very high” and “high” which we are very proud of. Our teacher 
satisfaction improved by 2.2% this year and moved from “intermediate” to “high”. Although we show a decline 
for parent satisfaction it still is in the “very high” category with a mark of 84.9%. Medicine Hat Catholic is 
extremely proud of how hard our staff work with students to ensure they receive an exceptional education. As 
one of the highest preforming divisions in the province we have a high standard of education and are very 
proud of our results.  
 
Welcoming, Caring, Respectful and Safe Learning Environments – Measure Details 

 

Our division saw a small decline for student satisfaction in this category – moving down 2.6% to 78.3%. We are 
still 3% higher than the provincial average in this category. “Showing the Face of Christ to All” is our division 
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motto and our schools take the category of “welcoming, caring, respectful and safe learning environments” 
very seriously. Teachers, administrators and senior administration staff deal with issues as they arise and 
ensure all of our students have a safe learning environment.  
 
Access to Supports and Services – Measure Details 

 

We declined in the student section of this category by 1.4% to a score of 83.8% which is still 5.1% higher than 
the provincial average. With the restructuring of our learning services department for 2023-2024 we are 
confident that we are helping provide students with better access to supports and services and that the 
measure evaluation will improve for the 2024-2025 school year. 
 
Parental Involvement – Measure Details 

 

We believe that parents are our students first and primary teachers. Parental involvement is key to our 
continued success. As a jurisdiction, we continue to find new and innovative ways to encourage and engage 
parents in the education of their children. The teacher section of this category declined by 3.9% to 87.7% which 
is still 3.1% higher than the provincial average.  
 
Fall 2024 Supplemental Alberta Education Assurance Measures - Overall Summary 

 
 

In the majority of measurement categories Medicine Hat Catholic Board of Education outperformed the 
provincial average. We are especially proud of achieving “very high” status in the following categories: drop-out 
rate, lifelong learning, program of studies, safe and caring and school improvement. This is due to the efforts of 
staff, students and parents. We are truly blessed to have such a tremendously effective relationship between 
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these groups. By setting high expectations and then having a commitment to exceed those expectations, our 
jurisdiction continues to lead the province in many areas.  
Two areas of concern are “satisfaction with program access” as well as “transition rate”. They both still score 
an “intermediate” grade. We continue to work to provide professional development opportunities suitable for 
a variety of areas to further educate our staff. 
 
Measure Evaluation Reference (Supplemental AEAMs) 

 
 
 
Diploma Examination Participation Rate - Measure Details 

 

Our division has very high numbers of students writing one or more diploma exams by their 3rd year of high 
school. We are higher than the provincial average in all areas except French. The lower result in French is due 
to the small number of students we have in French immersion in our high school.  
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Diploma Examination Participation Rate – Measure Details 

 
 
Drop Out Rate – Measure Details 

 
 

The division dropout rate continues to be far below the provincial average and demonstrates the commitment 
of staff, students and parents to supporting education in our jurisdiction. While we are pleased with our 
results, we are ever vigilant in our goal to not have one student drop out. 
 
High School to Post-secondary Transition Rate – Measure Details 

 
 

Our results have declined slightly in this area. Some of our students are choosing to have a year or two off 
before transitioning to post-secondary and others are choosing the trades or straight into the workforce. We 
still have a large number of students moving on to post-secondary and we will watch the trend in upcoming 
years.   
 
In-Service Jurisdiction Needs – Measure Details 

 
 

The division provides two faith enrichment days, a health and wellness focused day as well as a number of 
school-based PD days. As a division we continue to work to provide various forms of professional development 
to help our staff grow in their personal and professional life. We have made significant improvements in this 
category over the past year! 
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Lifelong Learning – Measure Details 

 
 

Our division is proud of the high scores in this area as our focus is to provide students with the tools they need 
to succeed in their life after their K-12 education. 
 
Program of Studies – Measure Details 

 
 

We have a wide array of programming for students to choose from including fine arts academies, sports 
academies and French immersion. Our division is extremely pleased to see very high results across the board 
from parents, students and teachers in this category. 
 
Program of Studies: At Risk Students – Measure Details 

 
 

Our results have declined slightly in this category. Since the restructure of our learning services department 
and our approach to student services delivery we feel that students will be better supported in our division 
now and in the future. At-risk children will have more supports in place so they are helped in a timely manner. 
 
Rutherford Eligibility Rate – Measure Details 
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The number of students eligible for the Rutherford scholarship has grown significantly since 2021; we are 
pleased to see this upward trend. 
 
Safe and Caring – Measure Details 

 
 

Our schools continue to score very high/high in the “safe and caring” category. This is extremely important as it 
is a large priority for our division. It also attests to the work done in our schools to support students in learning 
in a safe environment. The focus of Catholic schools is to educate the “whole child.” Thus, the social and 
emotional needs of the students we serve are at the forefront of the decisions we make and the choices in 
programming and supports that we provide. Healthy school communities exist where positive relationships are 
established with parents, educators and students. It is when we are working together, we can achieve these 
amazing results where healthy and respectful relationships are built and fostered, and students feel that adults 
care for them both as a student body and as individuals. Together, we will continue to promote a positive 
approach to supporting mental health, where student’s values, rights and responsibilities are honored and 
respected. 
 
Satisfaction with Program Access – Measure Details 

 
 

We continue to work with our community partners to offer a variety of programs and services that help our 
students. Parent satisfaction is still high with student satisfaction decreasing. As we work together in our school 
community we can bring more awareness for student program access.  
 
School Improvement – Measure Details 

 
 

We are pleased to see very high/high scores for all our stakeholders in this category. 
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Work Preparation – Measure Details 

 
 

We are once again exceptionally pleased with our ratings in this area. Education must be meaningful and 
relevant to our students in order to best serve them in their future. We will continue to work on improving our 
results in this area in order to best serve our students. 
 
English as an Additional Language (EAL) PAT Results 

English as an Additional Language (EAL) Diploma Results 
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English as an Additional Language (EAL) Summary 

 
 

We are very low for diploma acceptable but very high for diploma excellence in this category. Due to the low 
number of EAL diploma students the results can be very skewed. We continue to work on this program for the 
limited number of students we have, to increase their knowledge and understanding.  
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First Nations, Métis and Inuit (FNMI) – PAT Results 

 

 
First Nations, Métis and Inuit (FNMI) – Diploma Results 

 

 
First Nations, Métis and Inuit (FNMI) – High School Completion Rates 
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While our 5-year results did decline this year, it is important to note that the number of students is statistically 
very small. The division did improve in the 3-year completion and 4-year completion. While we hope that each 
student can complete their education in the prescribed time, we also recognize that each student is unique in 
their needs. Additionally, our focus is to have students complete their education, regardless of the time it 
takes. 
 
First Nations, Métis and Inuit (FNMI) - Overall Summary 

  
 

 
Our two areas of concern are 5-year high school 
completion and PAT 9 excellence which are 
lower than the provincial average. Our low 
number of FNMI students can cause inaccurate 
results. We are very proud of our high results for 
“diploma acceptable” which shows the hard 
work of our FNMI students. We also scored 
above the provincial average in 6 out of 8 
categories.   
 
FIRST NATIONS, 
MÉTIS AND INUIT 
MHCBE continues to work to provide further 
education about First Nations, Métis and Inuit 
people, their perspectives and experiences as 
well as a history of residential schools.  
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Our division Indigenous Wellness 
Facilitator works alongside our 
Community Coming Together 
Program (health and wellness) to 
provide information to students 
on wellness through an 
Indigenous lens.  
All of our schools and classrooms 
participate in assemblies and 
classroom lessons regarding 
Indigenous culture and truth and 
reconciliation. Our Indigenous 
Wellness Facilitator visits all of 
our schools and provides 
appropriate grade level activities 
to help them learn about First 
Nations Métis and Inuit culture.  
 
The month of September was dedicated to learning about Truth and Reconciliation. Each school planned their 
own activities to reflect and acknowledge National Truth and Reconciliation Day through Indigenous speakers, 
assemblies, cultural experiences as well as video and book resources which were used to teach students a 
deeper understanding of the history of Orange Shirt Day. September 30th is recognized as a solemn day to 
honor the lost children and survivors of residential schools, their families and communities. It also 
acknowledges the history and legacy of residential schools as part of the reconciliation process. Our board of 
trustees chooses to dedicate this day to having students and staff learn and reflect on this incredibly heart-

breaking part of our history. It is our hope that this day 
represents a crucial step towards healing our relationship with 
Indigenous people. 
 
Our division was thrilled to bring in former Chief Cadmus 
Delorme (Cowessess First Nation) as a guest speaker for our 
division wide health and wellness day. He spoke about wellness 
through an Indigenous perspective as well as the path towards 
reconciliation. As health and wellness is one of our strategic 
priorities it was an excellent opportunity to have a chance to 
learn more about the Indigenous world view and bring these 
two topics together in professional development for our staff.  
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CATHOLICITY 
Our 2024-2025 faith theme is:  

Disciples on the Journey – Building 
Forming Missionary Disciples 

“Come and See.” 
John 1:39 

 

The Five Marks of a Catholic School Identity are measurable indicators that guide our practice within our 
Catholic school communities. “These marks are measurable benchmarks, forming the backbone and inspiring 
the mission of every Catholic school.” Archbishop Michael Miller.  

Mark 1: Created in the Image of God 

Mark 2: Catholic Worldview 

Mark 3: Faith Permeation  

Mark 4: Gospel Witness 

Mark 5: Spirit of Community 
 

Our division Religious Education Coordinator 
worked to plan many student and staff faith enrichment opportunities for 2023-2024. This past year a division 
wide student faith leadership team met four times as a group. They spent their meetings planning faith 
activities for their schools and learning more about Catholicity. The students then brought this information 
back to their schools to put into action! Students have greatly enjoyed planning their school masses and 
helping with liturgies and assemblies at their school using the tools they have learned at student faith 

leadership.  
 

The high school bible study group run by our division 
Chaplain continues to grow. It is wonderful to see high school 
students taking a greater interest in learning about their 
faith. 
Our division Chaplain continues to visit all of our schools and 
participate in assemblies and classroom activities. He, 
alongside our Religious Education Coordinator put on a 
number of grade level retreats throughout the year. These 
retreats allow students to spend time in our parishes and 
learn more the Catholic faith.  
 

We continue to grow our relationship with the local parishes in our community by regularly welcoming clergy 
into our buildings and having our students attend masses at the two local churches.  
Our division is rooted in our Catholic faith and values; it shows each and every day in our students and staff.  
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TEACHING AND LEADING 
The Medicine Hat Catholic Board of Education places significant importance on teaching and learning. New 
teachers, starting out their careers, experienced teachers, and division leaders are provided with professional 
development opportunities to enhance their teaching skills.   

 

All new teachers participate in an orientation day prior to 
the first day of school. The orientation day includes 
presentations from a number of different division 
departments and representatives. The day prepares new 
teachers for what they need to know to be a successful 
employee at Medicine Hat Catholic! Along with the 
presentations from different departments there are 
discussions on classroom management, engagement, 
planning, teacher supervision/evaluation and a review of 
many MHCBE administrative procedures pertinent to 
teachers. Every new teacher is assigned a mentor teacher 
from their school. Each new teacher is required to 
participate in four half-day professional development 
sessions hosted by the Coordinator of Religious Education.   
 

All teachers receive $500 for personal professional 
development annually from the Board. The Board provides 
13 professional development (PD) days throughout the 
year. Teachers participate in personal PD, school organized 
PD, and division-wide PD. The division organizes a health 

and wellness PD day for all staff. All staff also participate in two PD days with a focus on faith development.   
 

The division organizes professional development half days for administrators five times per year. This PD 
includes faith focused learning, collaborative response as well as chances to provide input into school and 
division strategic planning.  
 

2023-2024 was the first year of the new division leadership program. Teachers interested in taking on a 
leadership role applied to the program by submitting a cover letter and resume. Twelve applicants participated 
in the new program last year and ten applicants will join them for this year. The program runs for a two year 
cycle. Regular PD sessions are an integral part of the program as well as our division administrators working as 
mentors with the program participants.  
 

An indicator of success in our new leadership program was that two of the participants were successful in 
applying and obtaining administrative roles within our division. The program has helped and continues to 
prepare them for their new roles as Vice-Principals.  
 

Administrative Procedure 406 - Evaluation of Teachers, Teacher Growth, Supervision and Evaluation 

https://www.mhcbe.ab.ca/board/policies-procedures/administrative-procedures
https://www.mhcbe.ab.ca/download/355847
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CURRICULUM SUPPORT 
In March 2024 the division hired a Curriculum Director. This new position supports all teachers in the division 
as they navigate the new curriculum. Feedback from administrators and teachers in past years has been that 
they were looking for support in this area as they did not have enough time to sort through new curriculum 
requirements. The division listened to those concerns and budgeted for this new position.  
 

Over the past 9 months the Curriculum Director has supported collaborative response at all schools, provided 
multiple PD sessions for teachers in 
different areas of the curriculum, 
developed and implemented a new 
report card for kindergarten – grade 6 
as well as created different working 
groups for specialty areas such as 
French immersion. We believe this 
position is invaluable and we are 
seeing the success in having a 
dedicated person work shoulder to 
shoulder in supporting teachers with 
their curriculum needs. 
 

LEARNING SUPPORTS 
2023-2024 was the year of 
implementation of the new student service support system. Our learning services team engaged with Kurtis 
Hewson from Jigsaw Learning to bring the collaborative response model to our division. Division leaders met 
with Mr. Hewson four times throughout the year to learn how to use collaborative response effectively and 
implement it in their schools. Schools met with their teams to adapt the model to best fit and work on 
developing more effective discussion and planning as a team. The collaborative response work continues this 
year as schools move further into the process. 
 

Included in the restructuring of the learning services department was the addition of learning support teachers 
at each school. These support teachers work with classroom teachers to help them with teaching strategies and 
student success. Learning support teachers help to create greater continuity by establishing common supports 
and services and increasing well-being and mental health supports.  
 

MHCBE utilizes an inclusive approach in our division to support all students. Inclusion is a way of thinking and 
acting that allows every individual to feel accepted, valued and safe. An inclusive community consciously 
evolves to meet the changing needs of its members. Through recognition and support, an inclusive community 
provides meaningful involvement and equal access to the benefits of full citizenship. 
 
 

Supports and Services Framework             Mental Health and School Supports 
  

https://www.mhcbe.ab.ca/learning-services/supports-and-services-framework
https://www.mhcbe.ab.ca/mental-health
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Required Local Component: Early Years Literacy & Numeracy Assessments 
School authorities must provide a summary of their literacy and numeracy results for students in grades one to 
three that includes:   
 

A list of the Alberta Education approved screening assessments used at each grade level;   
 

Grade Course Name Subject Cohort 
1 Castles & Coltheart 3 (CC3) Assessment English Literacy English 
1 Castles and Coltheart 3 (CC3) Test de dépistage-Immersion Literacy French Immersion 
1 Numeracy Screening Assessments Numeracy English 
1 Test de dépistage-Numératie Numeracy French Immersion 
1 Letter Name-Sound (LeNS) Assessments English Literacy English 
1 Nom et son des lettres (NSle) Test de dépistage-Immersion Literacy French Immersion 
2 Castles & Coltheart 3 (CC3) Assessment English Literacy English 
2 Castles and Coltheart 3 (CC3) Test de dépistage-Immersion Literacy French Immersion 
2 Numeracy Screening Assessments Numeracy English 
2 Test de dépistage-Numératie Numeracy French Immersion 
2 Letter Name-Sound (LeNS) Assessments English Literacy English 
2 Nom et son des lettres (NSle) Test de dépistage-Immersion Literacy French Immersion 
3 Castles & Coltheart 3 (CC3) Assessment English Literacy English 
3 Castles and Coltheart 3 (CC3) Test de dépistage-Immersion Literacy French Immersion 
3 Numeracy Screening Assessments Numeracy English 

  
 
 
The total number of students assessed at 
the beginning of the school year at each 
grade level;   
 

• Grade 1 - 205 
• Grade 2 - 209  
• Grade 3 - 230 
 

The total number of students identified as 
being at risk at the beginning of the school 
year at each grade level;   
 

• Grade 1 - 34 
• Grade 2 - 50  
• Grade 3 - 53 

 



 
28 

 
 

 
28 

The total number of students identified as being at risk at the end of the school year at each grade level;   
 
 

Grade Course Name Subject Cohort Task At-Risk 
Student Count 

1 Castles & Coltheart 3 (CC3) 
Assessment English Literacy English CC3: Regular Words 27 

1 Castles and Coltheart 3 (CC3) Test 
de dépistage-Immersion Literacy French 

Immersion CC3: Regular Words 1 

1 Numeracy Screening Assessments Numeracy English Weighted Total 
Score Outcome 24 

1 Test de dépistage-Numératie Numeracy French 
Immersion 

Weighted Total 
Score Outcome 3 

1 Letter Name-Sound (LeNS) 
Assessments English Literacy English LeNS Overall 

Performance 19 

1 Nom et son des lettres (NSle) Test 
de dépistage-Immersion Literacy French 

Immersion 
LeNS Overall 
Performance 2 

2 Castles & Coltheart 3 (CC3) 
Assessment English Literacy English CC3: Regular Words 35 

2 Castles and Coltheart 3 (CC3) Test 
de dépistage-Immersion Literacy French 

Immersion CC3: Regular Words 5 

2 Numeracy Screening Assessments Numeracy English Weighted Total 
Score Outcome 27 

2 Test de dépistage-Numératie Numeracy French 
Immersion 

Weighted Total 
Score Outcome 2 

2 Letter Name-Sound (LeNS) 
Assessments English Literacy English LeNS Overall 

Performance 31 

2 Nom et son des lettres (NSle) Test 
de dépistage-Immersion Literacy French 

Immersion 
LeNS Overall 
Performance 5 

3 Castles & Coltheart 3 (CC3) 
Assessment English Literacy English CC3: Regular Words 34 

3 Castles and Coltheart 3 (CC3) Test 
de dépistage-Immersion Literacy French 

Immersion CC3: Regular Words 2 

3 Numeracy Screening Assessments Numeracy English Weighted Total 
Score Outcome 22 
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The average number of months behind grade level after the administration of the initial assessments for at risk 
students;   

• 6 – 12 months  
 

The average number of months gained at grade level after the administration of the final assessments for at 
risk students;   

• 6 – 8 months  
A summary of support strategies used for students identified as being at risk at each grade level:  
 

• Students were provided approximately 30-45 minutes a week of literacy and numeracy small 
group interventions (sight word recognition, Fountas & Pinnell screening, etc. based on the 
teachers need).  
 

• Staff were hired to run small group intervention using Fountas & Pinnell resources. 
 

• Teachers assessed student reading levels using Fountas and Pinnell to help create balanced 
intervention groups. 

 

• Provided Leveled Literacy Intervention (LLI) with all students at risk for literacy support.    
 

• Numeracy activities and lessons were created that were focused on individual student 
weaknesses, and homeroom teacher recommendations.  
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MEDICINE HAT CATHOLIC BOARD OF EDUCATION 
STRATEGIC PRIORITIES 

2024-2025 
 

Catholicity
• Staff faith formation
• Student faith formation
• School, parish and 

community relations

Health 
and 

Wellness

• Healthy staff and 
workplace

• Health and wellness 
committee

• Health and wellness 
wervices

Quality 
Teaching 

and 
Learning

• Increased resources and 
opportunites for teachers

• Quality school leadership
• New student services 

delivery

Holy 
Trinity 

Academy

• Design of new school
• Engagement of fundraising 

to support project.
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CATHOLICITY

• Our division Chaplain provides classroom presentations at all 9 schools and 
hosts a high school bible study group.

• Staff faith enrichment afternoons are offered throughout the year.
• Regular meetings of the parish school relations committee.
• A student faith leadership group with student representatives from all 9 

schools meets division-wide 4 times per year.
• Schools celebrate various liturgies and faith experiences.

HEALTH AND 
WELLNESS

• A division wide health and wellness day was held on November 15th. 
• All schools have wellness champions.
• School health and wellness teams are working on school specific health and 

wellness plans.
• There is a focus on mental, physical and spiritual health for staff and students 

within our division.
• The division is increasing awareness of health and wellness services available 

to staff through their benefits.

QUALITY 
TEACHING 

AND 
LEARNING

• Schools are participating in Collaborative Response training and education. 
• All new teachers participated in SIVA training.
• 12 applicants completed the first year of leadership training. 6 new applicants 

have joined for the second year (2 year program). There are a variety of 
regularly scheduled PD opportunities for the leadership program members to 
participate in alongsinde division administrators. 

• The division is using grant money to enhance our division's universal mental 
health promotion and training.

HOLY TRINITY 
ACADEMY

• Division representatives met bi-weekly with Alberta Infrastructure, Alberta 
Education, and FWBA Architects to provide input on designing the new school. 

• An open house was held on October 16th to show renderings and a virtual 
walkthrough of Holy Trinity Academy.

• The project has now gone to tender.
• A division fundraiser is coordinating efforts to raise money for enhancements 

to Holy Trinity Academy. 
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Financial Information 
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Net Assets 
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School Generated Funds 
School Generated Fund information for 
the Medicine Hat Catholic Board of 
Education can be found in Note 17 of 
the Audited Financial Statements for 
the year ending August 31, 2024.  
To request more information please 
contact Business Services at Medicine 
Hat Catholic Board of Education 403-
527-2292 or by email 
info@mhcbe.ab.ca. 

 

 

https://mhcbeabca-my.sharepoint.com/personal/chelsey_lybbert_mhcbe_ab_ca/Documents/My%20Documents/AERR/2022-2023/info@mhcbe.ab.ca
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A large increase in transportation costs this year put pressure on the division financially. Rising costs of fuel and 
mechanical parts have caused bussing companies to increase their rates. Transportation has risen by 4% to 5% 
of our total operation budget this past year.  
 

Instructional costs have also increased this year as we have hired more teachers due to increased enrollment.  
 

Financial Summary 

For the 2023-24 fiscal year ended August 31, 2024, the division had an operating deficit of $367,000 which was 
greater than the $166,000 deficit forecasted in the budget. At the end of the 2023-24 fiscal year, the division’s 
accumulated operating surplus was $1,881,000 including school generated funds. Total division revenues were 
$38.8 million dollars in 2023-24 compared to $37.2 million in 2022-23. The increase of $1.6 million is related to 
an increase in enrollment, additional grants announced and greater investment revenue from higher rates. 
Total division expenditures were $39.1 million in 2023-24 compared to $36.6 million in 2022-23. This increase 
of $2.5 million is a function of an increase in certificated and non-certificated staffing, transportation expenses, 
contracted services provided under Learning Services and a greater amount of expenses at the school level.  
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Financial Links: 
 

3-Year Capital Plan 2025-2028  
 

2023-2024 Infrastructure Maintenance Renewal Plan 
 

2023-2024 Capital Maintenance and Renewal Plan  
 

2024-2025 Budget 
 

Audited Financial Statements as at August 31, 2024  
 

Provincial Roll-up Audited Financial Statements  
 

2024 MHCBE Variance Analysis  
 
INFORMATION DOCUMENTS 
 

Four-Year Education Plan 2024-2028   
 

AERR Summary 2023-2024 
 

LOCAL AND SOCIETAL CONTEXT 

Whistleblower Protection 
A commitment to the value of stewardship within Medicine Hat Catholic Board of Education is the promise that 
we respect and protect Gods’ creation; we ensure that our resources and efforts best serve the needs of all our 
students; we are accountable to our supporters and will operate in a fiscally responsible manner; we ensure 
that decisions are both fact and policy driven; we support and provide processes which promote fair and 
objective decision making through a Catholic perspective; and we are open and transparent.   
 

In June 2013, the Public Interest Disclosure (Whistleblower Protection) Act (PIDA) came into force in Alberta.     
Medicine Hat Catholic Board of Education developed 
Administrative Procedure 420 titled: Public Interest 
Disclosure (Whistleblower Protection) Act as a result of 
Section 32 of the Public Interest Disclosure Act (2013).  
Disclosures are reported in this annual report for 
Medicine Hat Catholic Board of Education relating to the 
Whistleblower Protection Act.  
 

Number of Inquiries:  0 
Number of Complaints:  0 
 

Reference:  Section 32 of the Public Interest Disclosure Act (2013) requires that school authorities report 
disclosure under the act within our Annual Report.   

Additional information can be obtained 
by contacting the Medicine Hat Catholic 
Board of Education, Secretary-Treasurer, 
Mr. Greg MacPherson at 403-527-2292. 

 

https://www.mhcbe.ab.ca/download/446259
https://www.mhcbe.ab.ca/download/435976
https://www.mhcbe.ab.ca/download/435975
https://www.mhcbe.ab.ca/download/452419
https://www.mhcbe.ab.ca/download/475257
https://www.alberta.ca/k-12-education-financial-statements.aspx
https://www.mhcbe.ab.ca/download/477839
https://www.mhcbe.ab.ca/download/452427
https://www.mhcbe.ab.ca/download/474867
https://www.mhcbe.ab.ca/download/355718
https://www.mhcbe.ab.ca/download/355718
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ENGAGEMENT 
Each school prepares a plan annually that 
reflects the strategic priorities and goals of the 
division but is specific to their school. Plans are 
presented to staff at staff meetings, 
parents/guardians at school council meetings 
as well as shared digitally with other 
stakeholders in the community. Stakeholder 
engagement from staff, students and families 
is essential for developing these plans. Our 
division uses surveys, information nights, 
staff/parent association meetings as well as 
emails/social media to engage with all 
stakeholders (staff, parents/guardians, 
students and community members).  
 
School plans can be found on our division 
website: MHCBE School Plans    

https://www.mhcbe.ab.ca/our-division/school-plans


 
38 

 
 

 
38 

COMMUNICATION  
Stakeholders are communicated with in a variety of ways through our division. Families are regularly sent 
emails from the division as well as their individual school to keep them updated on information/changes. 
Parents/guardians are encouraged to discuss any questions or concerns with their child’s teacher or principal 
and are also invited to have a discussion with the appropriate senior administration personnel for larger 
concerns. 
 
Feedback from students, families and staff is regularly discussed at the school and board level. MHCBE is 
committed to responding to feedback and making necessary changes to move forward in a positive way in our 
division. 
 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

          
 

Stakeholder 
Communication

School/Division 
Websites

A division website, 9 school 
websites as well as an 

International Education 
website are all updated 

weekly with current 
information. Social Media 

Platforms
Facebook and instagram 

accounts for the division as 
well as individual accounts 

for all 9 schools. Schools 
also have athletic specific 
accounts for junior/senior 

high.

Monthly School 
Newsletters

Sent out by all 9 schools 
monthly. Outlining school 

specific activites, 
information and division 

highlights.
School Council 

Meetings
All 9 schools have a council 

and fundraising body. 
Parent Association (council 
of councils) meets 5 times 

per year with the Board 
Chair and the 

Superintendent.

Events
School plans shared with 

stakeholders.
Open houses held at 

schools.
School 

welcome/information 
evenings.

Public Board Meetings
Monthly agendas sent to 
stakeholders and media. 

Board highlights and 
minutes posted on website. 

All meetings are live-
streamed and public are 

invited to join in person or 
watch online. 

https://www.mhcbe.ab.ca/parents/questions-concerns
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DIVISION LINKS 

2024-2025 Division Calendar 

2025-2026 Division Calendar 

Student Registration 

Our Schools 

Meet the Board 

Policies & Procedures 

New School Project: Holy Trinity 
Academy 

Religious Education 

https://www.mhcbe.ab.ca/our-division/calendar/24-25
https://www.mhcbe.ab.ca/our-division/calendar/25-26
https://www.mhcbe.ab.ca/registration
https://www.mhcbe.ab.ca/schools
https://www.mhcbe.ab.ca/board/meet-the-board
https://www.mhcbe.ab.ca/board/policies-procedures/administrative-procedures
https://www.mhcbe.ab.ca/new-school-project
https://www.mhcbe.ab.ca/new-school-project
https://www.mhcbe.ab.ca/religious-education


CONTACT US 
Medicine Hat Catholic Board of Education  
1251 – 1st Avenue S.W.  
Medicine Hat, AB T1A 8B4 
403-527-2292 info@mhcbe.ab.ca 

https://www.mhcbe.ab.ca/
mailto:info@mhcbe.ab.ca
https://www.facebook.com/MHCatholic
https://www.instagram.com/mhcatholic/?hl=en
https://www.youtube.com/mhcatholic
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